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ABSTRACT 

Concern for student improvement and recognition of 
the inportance of individualizing instruction provided the rationale 
for this project. A definite need was seen for para professionals to 
help teachers with instruction, not just with clerical work. The 
project was organized so that teacher aides received on-the-job 
experience concurrently with their own college work. Three goals were 
identified: to recruit, select, and train aides for grades K through 
twelve; to provide workshops for master teachers to help them use and 
supervise their aides; and to distinguish clearly the 
responsibilities of aides and teachers. The report includes 
descriptions of the organization of the project, the recruitment of 
candidates, the selection of aides and teachers, the orientation of 
the teachers, the preservice and inservice curriculum, a teachers* 
workshop, an evaluation of the program, a data and summary section, 
placement and followup, and an appendix. The project was judged 
successful — of the 18 students graduated, 67 percent have been placed 
on the job for 1971 and 1972 and 33 percent are returning to school. 
(DI) 
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INTRODUCTI 0 N 



A concern for the improvement of each child's 
chance to succeed in school, along with the 
recognition of the importance of individualizing 
instruction formulated the rationale for this 
joint teacher aide and supervising teacher train- 
ing project. School districts in Champaign and 
Ford Counties saw the need for this project. 

They spent a year in planning it and another year 
in its implementation. 

Leadership for the project came from Parkland 
College, Urbana School Unit District #116, and 
Gibson City Unit District #1. The Urbana Schools 
served as the administrative district and Parkland 
College directed the training for the teacher aides 
and supervising teachers. 



GENERAL DESCRIPTION OF THE PROJECT: 






A. Rationale 



Quality education requires individual izinn inji: ruction; in- 
dividualizing instruction requires keeping careful records, 
ski 11 fully diagnosing learning levels, and accurately pre- 
scribing next steps in learning. All of t'!;cu' i a., tors 
together mean more non-teaching duties. Educutlonal circles 
have come to recognize that the highly trained tecrher must 
use her time in the most economical, and at the seme time, 
the most constructive way. Stie should delegate the more 
routine levels of instruction to someone with less profession- 
al preparation. This differentiated staffing structure, then, 
demands a greater number of paraprofessionals , such as teach- 
er interns, teacher aides, resource center assistants and 
lab assistants. 

The superintendents of the school districts who participated 
in this project recognized the growing need for aides and were 
concerned with the lack of trained aides and trained teachers 
to use aides in this two-county area. 

Persons experienced in training teacher aides to work in human 
service fields are almost unanimous in stressing the importance 
of providing work experience concurrently with course work. 

The academic work that is closely related to the day-to-day 
classroom work experience is utilized more efficiently than 
course work that precede placement. For this reason, after an 
orientation and 12-week preservice program, trainees were 
placed in classrooms for the balance of the academic year, and 
they remained in the work situation throughout the participating 
schools' year. 

Course work was designed to use incidents enountei'ed in the 
work situation to introduce the concepts and techniques thought 
to be relevent to aides. Individualized cu?Ticula for aides 
was provided to the greatest extent possible consonant with 
available resources. 

Although it was expected that all aides would do some clerical 
work as part of their job, the focus of the training was on the 
instructional aspects of the aide's role. Efforts were made 
to bring out the instructional importance of all types of work, 
including the supportive clerical tasks, in the school setting. 
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B. Problems 



f 



Effective utilization of aides in the schools is hampered by 
three frequently encountered problems; 

1. Applicants for aide positions bring to a work situat- 
ion a variety of skills. One person might be effect- 
ive for personal interaction with exceptional children, 
another might be an excellent tutor, still another may 
excel in helping with fine arts or physical education 
activities. Seldom will an applicant be capable in all 
of these areas. For this reason placement in a situat- 
ion where her individual skills are needed is crucial 
for satisfying work experience for the aide and use- 
fulness to the school in which she will work. 

2. Teachers training curricula have not until recently 
given attention to training teachers to serve as lead- 
ers oV a diversified teaching staff. On the contrary 
most teacher training institutions have emphasized the 
importance of the teacher's ability to work alone with 
a group of children. As a result of this orientation, 
few teachers have had an opportunity to develop and 
practice skills of supervising teacher aides. A 
teacher who feels unsure in this role will not be able 
to utilize the aide in an efficient manner. 

3. Because of the informal way in which many aides have 
entered school systems, there has been little attempt 
to define their role and distinguish witr. whom an aide 
might work. Rarely have aides had any formal training 
or orientation for their position as it fits into the 
organization of the school. As a result, misunderstand- 
ings are likely to arise between professionals and aides 
as to what responsibilities each of them has. 



C. Goals 



The general goals of this project were designed to alleviate the 
preceding problems. Another of our goals deals with our account- 
ability to the students with whom the teacher aide trainees and 
supervising teachers will work. Our goals were: 

1. To recruit, select, and train instructional aides to work 
in kindergarten through twelfth grade classrooms. In the 
selection of the trainees particular attention will be 
given to choosing people who have the interests and skills 
that the supervising teachers have identified as import- 
ant in their particular classrooms. 
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2. To provide an intensi»'e workshop for the supervising teach- 
ers to develop and improve skills of supervision and uti- 
lization of an instruction aide. 

3. As a part of the training program, both aide trainees and 
supervising teachers will participate in developing a clear 
differentiation of the responsibilities of the teacher and 
tne paraprofessional aide. It is expected that clear dif- 
ferentiation will increase the likelihood of a smooth working 
relationship. 



ORGANIZATION: 



<y 



Several meetings were held at the outset of the teacher aide pro- 
ject. The meetings involved those who would: 

1) make plans and implement these plans throughout the 
various aspects of the project 

2 ) be responsible for various aspects of the project 

3) be affected in some way by the project 

4) evaluate portions of the project. 



A . Ad visory Group 

On july 26, 1971, members of this group assembled in the 
board room of the Urbana School District #116 administrat- 
ive offices. Members in attendance included: 

Dr. Ray H. Braun, Ralph Davis - Urbana Schools 
Warren Page - Gibson City Schools 

A.J. McKinney, Superintendent - Ford County Education- 
al Service Region 

Byron Wise, Superintendent - Champaign County Education- 
al Service Region 

Clifton Matz, Fred Johnson, and Mary Lou Brotherson 
Parkland College 

The Advisory Group established the fol lowing criteria for 
grant arplicants: 

1 . Hold a high school diploma. 

2 . Have a strong interest in working with children. 

3 . Have ability to work and get along well with others. 

4. Be in excellent mental and physical health. 

5 . Be jetween the ages of 18 and 55. 

6. Be interviewed by the project director along with dele- 
gated representatives of the Urbana School District #116. 

7. Apply for admission as a full-time student and be willing 
to complete a one-year certificate program at Parkland 
College. 
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Organization - cont: 



Deadline for subir.ission of application fonns w,?s set for August 27, 
1971. Announcements of results to be made to awardee, alternates, 
and those not receiving grants by personalized letter. 

A Selection Committee was appointed and consi.uecl of Ralph Davis, 
Mary Lou Brotherson and Donna Dennis, representatives of Urbana 
Schools and Parkland College. This committer, was charged with 
interviewing applicants, reviewing application forms, and rating 
scales. 

Plans for media presentation, news releases, and the publication 
of a brochure were approved. 



B. Principals' Meeti ng 

Dr. Donald Holste, Director of Elementary Education, and 
Ralph Davis, Assistant Superintendent of Instruction in 
Urbana, along with Warren Page, Superintendent In Gibson 
City and Charles Newman, Superintendent in Paxton present- 
ed information to respective district principals concern- 
ing the project, Application forms were distributed for 
teachers who would then indicate their interest in partici- 
pating in the project. Over fifty applications were re- 
ceived, and from those applications 16 teachers and 6 school 
were chosen to participate. 



RECRUITMENT OF CANDIDATES 



Announcement of the E.P.D.A. award for this project, after date, 
July 15, 1971, precluded any efforts to begin recruitment of candi- 
dates before that date. Official recruitment for this cooperative 
project was begun immediately after the announcement. 

Information was disseminated to the general public via the media 
a-' ' at key locations throughout the target area. A brochure was 
jesigned to convey pertinent information, and arrouse interest in 
the teacher aide project. Information vital to applicants v/as em- 
phasized. (See appendix). The following timetable of direct con- 
tacts included: 



July 20, 1971 - Urbana School Board 

Open Meeting - Report of E.P.D.A. Project 
Newspaper and Television coverage 



July 24-26, 1971 - Champaign - County Fair 

Parkland College Display Booth, disseminated 
information regarding training project 
Informal interviews 

July 26, 1971 - TAT Advisory Group Meeting and Press Conference 
Newspaper and Television coverage 

July 27, 1971 - a) Television Interview with Len Prezack 
"Let's Talk About It" - Channel 15 - WICD 

b) Interview with Counselor, Adult Basic 
Education Center, Urbana School District 116 

c) Conference with Public Information Office 

July 29, 1971 - a) Parkland College Staff Meetings with Dean 
of Admissions 

b) Television Interview - WI1.L-TV, "Coninunity 
Notebook" 



July 30, 1971 - Parkland College Me':tings with Dean of Students, 
Dean of Student Activities, Director, Prepared- 
ness Program and Director of Financial Aide 



August 2, 1971 - Counselors' Briefing 



August 3, 1971 - Department of Public Welfare - Meeting 



August 16, 1971 - Meeting with Counselor from Opportunities 
Industrialization Center. 
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cont: 



tmei it of Cancli ck. ;!:_ c - 



i 
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August 19, 197i ■ Television Interview - for 

liars" 



•• ••■■.runcenients and iirochui for recruitment pur. ..oi-e either 
t or disseniina Ted to the following: 

Radio Statin' "Penny for V. . i houghts" 

Television ■ '-'d ' ■ ' Spot Announ..: i.l.r, 



Newspaper Lo-'e,:;:. Champaign-lis i.. ■■.y i.ourier 

Champaign-Urb.^ a News Gazette 
The Gibson City Courier 
Paxton Daily iievrs 
Illinois Vocational Newsletter, 
Springfield, Illinois 
The Herald, Decatur, Illinois 
The Review, Decatur, Illinois 
The Cotiuiercial News, Danville, 

Illinois 



Participating Scl.ool Districts 
Urbana Free Librarv 
U.S. Employment ic. vice 
Prepardness Proginm ~ Parkland College 

Adler Zone CentOi 

Jr. College L'istricc 505 - High School Coin;:;.. . or s 

Local and Are; ",:h and Synagogue Groups 

Department of Aid 

Department of Cirildren and Family Services 

Regional Education Service Centers 

Veterans Administration 

Division of Vocational Rehabilitation 

O. I.C. 

Urban League 
Head Start 

P. T.A. Presidents and Council Members 
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SELECTION OF AIDES AND TEACHERS 



At the initial meeting of the E.P.D.A. - TAT Project Advisory Group, 
a Selection Committee was appointed. Owing to the fact that class- 
room teachers were not available during the summer for service on 
this committee, they were not represented. Delegated administrators, 
representing the school districts involved, along with Parkland 
College instructors formed the committee. 

The short time allotted for the dissemination of information and the 
recruitment of aides speeded up the selection process. Sixty persons 
applied for the grant, which would pay each recipient $970, full-tuit- 
ion and fees for a year's study, equivalent to 30 semester hours of 
work, and a $25 per week stipend during on-the-Job training. (22 weeks). 

A multiple series of interviews for each applicant followed the re- 
ceipt of application forms. (See appendix). Follow-up studies were 
made of each qualified applicant, which included a study of reference 
letters and completed desirability rating scales. (See appendix). 
Selection was completed after thorough collection of data and inter- 
views of each applicant. 

Rating scales, identical to the ones used by the listed references, 
were used by the interviewers. After each day's interviews, a note 
was taken on those interviewed. The results of such balloting, along 
with the information received from the desirability rating scales 
returned by the references, provided the basis for selection. Finally, 
aides and alternates were informed by letter, along with those rejected. 
It may be important to note that only one man applied for this grant 
out of 60 applicants. He was interested in supplementing his income 
from a full-time night position and was not interested in work as a 
teacher aide as a full-time career because of the low salary for aides 
in this area. 

STATISTICAL INFORMATION ON TEACHER AIDE PARTICIPANTS: 



Total number of aides beginning program 18 

Total nuirher of aides completing program 18 

Average age of aides 33 

Median Age 35 

Extremes 18-50 

Marital Status of Aides ; 

Unmarried 5 

Divorced 1 

Married 10 

Widowed 2 
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Statistical Infonnation on Teacher Aide Participants - cont: 



Average Number of Children per ; 

Aiaes with families 3.4 

Total number of children 44 

Education of Aides: 

High school only 10 

G.E.D 1 

Business College 1 

1 semester of college 1 

2 semesters of college 2 

Less that 1 full year of Jr. College 2 

2 years of Jr. College l 

GeograjJhical Distribution : 

Cliampaign. 6 

Decatur 1 

Farmer City 1 

Fisher 1 

Gibson City 2 

Mahomet 2 

Rantoul 3 

Urbana 2 

The selection of teachers for the project was made by the principals of 
the participating schools. Each principal was given brochures explain- 
ing the project and short application forms for the teachers. Teachers 
volunteering for the role of supervising teacher agreed to participate 
in a 10 week workshop, a tuition free class which met weekly for 10 
weeks. Teachers were also asked to report regularly to the cooperating 
staff of the college regarding the progress of the student aides and 
to submit weekly plans. Each teacher was also entitled to a day of 
released time for a field experience and a tuition free course of their 
choice at Parkland College. Eighteen teachers were selected, including 
7 primary teachers, 

7 intermediate teachers, 

3 librarians and 
1 special education teacher. 



PARKLAND COLLEGE TEACHER AIDE PLACEMENT DIRECTORY 
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PARKLAND COLLEGE TEACHER AIDE PLACEMENT DIRECTORY 



SCHOOL PRINCIPAL DISTRICT TEACHER GRADE 



Gibson City Grade School 


Robert Beneflel 


Gibson City 


Evelyn Hoover LRC 

Verna Farris 4th 


Gibson City Jr. High School 


James McCarthy 


Gibson City 


Margaret Smith LRC 


Wes tl awn Elementary School 


Mildred Kemp 


Paxton 


Fern Kelly 1st 

Susan Lamb 3rd 

Josephine Skoneberq 
4t,h 


Dr. Martin Luther King 
School 


Dr. John Bustard 


Urbana 


Donna Bell 6th 


Washington Elementary School 


Edward Clenlawski 


Urbana 


Barbara Gillespie Kdg. 

Mary Sue Dobbins l-2nd 
Catherine Binkley LRC 
Gloria Norris 2nd 

Mary Kerkove 3rd 

Jan G1 eaves Spec. 

Educ. ^ 

Phyllis Naslopulos 6th 

V 


Webber School 


Ralph Wantland 


Urbana 


A 

T) 

3 

Nancy Fehr Primary | 

Nancy Frakes 5th I 

Janet Sullivan 6th | 

Carol Thorsness 6th 1 

1 

r'S 



ORIENTATION 



A. College Staff 

A "get-acquainted" organizational "buzz" session was called in 
early August for all staff members participatina in the TAT Pro- 
ject. Outlines were reviewed, instructional materials discussed, 
including a video-tape. A schedule v/as set up for the year and 
faculty members were asked to attend all group meetings. Plans 
for a reception- tea for the incoming aides were finalized. 



B. Teacher Aide Trainees 

A welcome tea for all TAT trainees was held at Parkland College. 
Representatives from all participating school districts, and all 
college administrators and faculty, involved with the project, 
were all on hand to greet the aides. The press covered the 
reception as well. Aides were given a brief welcome from the 
staff of the project and refreshments were served. A question- 
answer session followed, which appeared to be most helpful to 
the student aides. 

A student agreement form (see aopentjix) was distributed at this 
time and each of the trainees was asked to read the form and re- 
turn it to the director's office. It was felt that signino such 
a document would be a gesture of commitment to the project and its 
ultimate purposes to serve children and the profession. 



C. Teache rs 

Teachers in each school district were oriented to the program at 
staff meetings within each school respectively. Princioals assumed 
e leadership in this area and the project office supplied the 
instructional materials. 



D. Recommendations 



It would be preferable to have been able to identify participating 
teachers during the school semester previous to the beginning of 
the project. In this way, teachers and aides would have been able 
to receive orientation simultaneously. 



TEACHER AIDE CURRICULUM 



The Parkland College teacher aide program Included 
three quarters of course work, and a cooperative 
on-the-job or practicum experience In the partici- 
pating schools of Champaign and Ford Counties. (In 
3 schools of Urbana, In 2 schools of Gibson City and 
1 school of Paxton, Illinois). 

Owing to the Illinois requirement of 30 semester hours 
of college credit as minimum for teacher aides, the 
Parkland curriculum offered a full year of study with 
learning experiences designed to relate directly to 
the aide's role In the educational program of her 
school . 

Emphasis In the TAT Project was upon contemporary educat 
lonal theory and practice, and the development of Inter- 
personal, technical and tutorial skills. Courses were 
designed sequentially with the fall quarter devoted tc 
pre-service study, (12 weeks). Winter and Summer quart- 
ers Involved further course work, with the addition of 
22 weeks practical (supervised) work experiences In 
elementary classrooms and a jr. high learning center. 

Parkland College coordinators were assigned to trainees 
during their entire educational experience, as advisors 
during the on and off campus aspects of the program. 

Aides were Interviewed early In the year and were re- 
quested to designate their preferences for classroom 
assignments during their practicum. With the exception 
of three persons, aides were given their first choice 
assignment in the schools. Hard of hearing and second- 
ary physical education teachers were not available for 
the project, which made placement Impossible. 

The following outlines describe the 1 year teacher aide 
curriculum: 
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FALL QUARTER 

September 21 - December 10 
Pre-Service Training for Teacher Aides 



TEACHER AIDE 101 
Basic Conepts in Education 

PSYCHOLOGY 105 

Applied Developmental Psychology 
BUSINESS 100 

Typing and Office Machines 
ENGLISH 104 

Communication Skills I 



Lab. Cr. 



Cl. 

3 

4 
4 
4 

T5“ 



3 

0 

0 

0 

T 



4 

4 

4 

4 

TT 



Teacher Aide Course Descriptions 
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Teacher Aide 101 - Basic Concepts in Education: 

A study of education in America with emphasis on history, philos- 
ophy, and development - the differentiating roles of teachers in 
auxiliary personnel. Independent study, lecture-discussions, 
field experiences and observations in school. 

Psychology 105 - Applied Developmental Psychology: 

Interaction of physical and psychological factors in development 
from conception to adolescence, with emphasis on application of 
principles in dealing with young children in groups or individ- 
ually. 

Business 100 - Typing and Office Machines: 

-The development of typewriter techniques and use of the diatype 
analyzer for errors. Corrective drills are emphasized. The 
student receives practice in business letters and instruction in 
common duplicating methods. It enables the students to develop 
a basic degree of skill in the manipulation of operative parts of 
the typewriter, in the preparation of duplicating materials and in 
the operation of the common duplicating machines. 

English 104 - Communications Skills I: 

Designed for career-program students, emphasizing clarity and effect- 
iveness in writing and speaking. Assignments are oriented toward 
the student's career area, and seek to provide him with the communi- 
cations skills he will need in the work situation. The writing lab- 
oratory and video-taping are used extensively. 
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WINTER QUARTER 
January 3 - March 17 
In-Service Training for Teacher Aides 



Cl . 



TEACHER AIDE 102 

Preparation and Utilization 2 

of Instructional Media 

TEACHER AIDE 104 1 

Education Practicum I 

ENGLISH 105 4 

Communication Skills II 7 



Teacher Aide Course Descriptions 



Lab. 

6 

9 

0 

TT 



Cr. 



4 

4 

4 
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Teacher Aide 102 - Preparation and Utilization of Instructional Media: 

Theory, materials and methodology of preparation and utilization 
of instructional media. Lecture and lab-workshop experiences in 
maintenance and operation of equipment, creating teacher-made 
materials and utilization of such materials. Prerequisite: 
Teacher Aide 101. 

Teacher Aide 104 - Education Practicum I: 

A laboratory course including participation in a school setting 
with experiences in planning work, tutoring on a one-to-one and 
small group level, assisting with school programs as outlined by 
the classroom teacher. Lecture-discussion and micro-teaching 
lab experiences utilizing video-tapes and peer analysis. 
Prerequisits: Teacher Aide 101 . 

English 105 - Communication Skills II: 

Continuation of English 1%. Emphasizes communications problems 
in the work situation and practical solutions to them. Continued 
attention effectiveness and clarity in speaking and writing, 
and to a critical approach to reading and listening. 
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SPRING QUARTER 
March 27 - June 13 

In-Service Training for Teacher Aides 



TEACHER AIDE 103 
Introduction to Early 
Childhood Education 

TEACHER AIDE 105 
Education Practicum II . 

DRAMA no 
Recreational Drama 



Cl. Lab. Cr. 

3 3 4 

0 12 4 

4 0 4 

JT W~ 



Teacher Aide Course Descriptions 



Teacher Aide 103 - Introduction to Early Childhood Education: 

A study and analysis of pre-school and primary educational pro- 
grams and practices, including a knowledge and understanding of 
techniques and methods utilized in working with young children. 

Teacher Aide 105 - Education Practicum II: 

A continuation of Teacher Aide 104. Prerequisite: Teacher Aide 104. 

Drama 110 - Recreational Drama: 

Prepares students in teacher aide programs to work with children 
and other groups in informal creative dramatics. Includes 
improvization, pantomime, storytell ing, charades, dramatic games, 
role playing, creative dramatics, puppetry, and limited acting. 



SUMMER QUARTER 
June 19 - July 28 

In-Service Training for Teacher Aides 



MUSIC no 

Recreational Music 
ART no 

Arts and Crafts 



Cl. Lab. Cr. 

4 0 4 

3 3 4 

^ T" -r 



Teacher Aide Course Descriptions 



Music no - Recreational Music: 

Music activities and methods appropriate for recreational and 
elementary school activities including song leading and rhythm 
bands. Einphasis is on the development of effective ways of or 
ganizing and conducting music activities in the recreational 
and elementary school programs. 

Art no - Art'j and Crafts: 

Art lie is designed for the needs of teacher aide students. 

Art projects are selected to acquaint students with materials 
and techniques that will be most adaptable to classroom work. 
Typical materials and techniques are collage printing, macrame 
fabric dying coordinated with kite construction, ceramic work 
and paper sculpture. Almost all of these emphasize the use of 
improvised or inexpensive materials. 
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TFACHERS' WORKSHOP 



Every Monday afternoon for ten weeks, 18 teachers, (representing 
three school districts), met at the Urbana School District offices 
for discussion, workshop and media presentation. Textbook and hand- 
out materials were distributed to each teacher for study during the 
course. (See listing in appendix). Teachers asked many questions 
about the utilization of aides and sought a variety of methods and 
approaches. They worked in small groups, and wrote a manual for 
teachers as one of their culminating activities. 

Teachers especially liked the joint sessions, with their new aides, 
including: 

a) a problem clinic utilizing "sample" case studies, 

b) an informal social, which began the practicum. 

During the Spring Quarter all the school districts released their 
teachers for a day, in order to visit another school district where 
aides were used to individualize instruction. School districts are 
now being asked to consider giving professional growth credit for 
this workshop. 

An evaluation of the workshop was completed with the following re- 
sults and recommendations: 



Survey Results 
( 15 surveys returned ) 







VERY 

HELPFUL 


HELPFUL 


NOT 

HELPFUL 


I 


Discussion regarding history 
of teacher aide movement. 


5 


7 


3 


II 


Quality of text and handout 
materials. 


6 


9 


0 


III 


Discussion regarding teacher 
aide training. 


5 


9 


1 


IV 


Viewing and discussion of 
slides and tapes. 


6 


7 


2 


V 


Case studies. 


10 


5 


0 


VI 


Joint meeting with aides. 


8 


5 


2 


VII 


Handbook activity. 


6 


7 


2 


yiii 


Fie"d trip (12 attended). 


12 


0 


0 
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TEACHERS' WORKSHOP - cont: 



Reconmendatlons and Conclusion s 

Some teachers expressed a desire to have the workshops held during 
the time that aides were working In their respective classes. They 
also requested that aides be oresent for more of the sessions. 

They were very Interested In being allowed to do several cross-visit- 
ations, at various grade levels, in order to better observe aide uti- 
lization. Many teachers seemed to desire specific guidelines and 
job descriptions to be outlined by the district. 

A guidebook was given to each teacher at the outset of the workshop 
and teachers were given an opportunity to write their own guidelines, 
ammending the original guidebook. Roles for aides were broken down 
categorically. Plan sheets, checklists and evaluation forms to be 
used by teachers were devised by them and used throughout the program. 
Positive aspects of these workshops Included: 

a) the growth and development of group Interaction, 

b) the production of new Instructional materials, 

c) the enthusiasm of most of the teachers towards the 
sessions, 

d) the willingness of most of the teachers to "try on" new 
ideas and participate openly. 

Participating teachers were not given released time, increased pay, or 
credit, (as yet), for their workshop attendance. Each was awarded a 
tuition free course at Parkland, a dinner and a certificate of appreciat- 
ion, and a field experience. It would seem probable that credit would 
be a wise choice for furthering incentive for teachers attending In- 
service workshops of this nature. 



*N0TE : As a result of the above recommendations, contacts were made 

with the College of Education, University of Illinois, and a 
course In Education Administration, entitled. Utilization of 
Auxiliary Personnel , will be offered at the University graBuate 
level In 1§73. Tt^vvill be team taught utilizing staff from 
the junior and senior institutions. 
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EVALUATION 



A. Teacher Aides 



1 . Campus 

From the very beginning of the project, TAT students 
showed great enthusiasm for learning. Instructors, 
from several disciplines, reported favorably in re- 
gard to their performance. 

In eduLdtion coijrses, aides participated in formal, 
as well as informal, activities on campus. They or- 
ganized window displays, for fja^tional Education Week 
and for Th£ Week of Wie Young Child . Several students 
attended professional meetings and institutes. Many 
volunteered their spare time at Head Start, the 
Conningham Home and the PAL program. These activities 
were in addition to a full class load, which included 
a practicum. 

English instructors reported the willingness of students 
to improve their skills and to spend much time in the 
remediation of their weaknesses. 

Drama classes produced and presented puppet shows in local 
libraries and day care centers. 

Scholastically, aides performed very well. The cumulative 
grade point averages ranged from 3.00 to 4.00 (with 4.00 
equivalent to an A). The average G.P.A. = 3.66, and the 
median G.P.A. = 3.78. Fourteen aides were graduated with 
honors, of these, eleven were with high honors, (G.P.A. of 
3.70 and above). 

2. Practicum 



Aides in training began their practicum experience during 
the winter quarter and were assigned to schools in Urbana, 
Paxton and Gibson City. The assignments were made, as far as 
possible, with the assistance of the TAT students. Primary, 
intermediate, special education classrooms, and learning 
resource centers provided training placement opportunities. 

Aides were released from camnus two days a week to partici- 
pate fully in their respective schools. Aides Planned their 
work with their supervising teachers each iveek. These plans 
were discussed with college instructors who visited class- 
rooms and discussions followed in iveekly seminars. 
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EVALUATION - cont: 



Rating instruments were completed jointly by the teacher 
and iier aide. 

The following are comments about aides taken at random, 
from the teachers' final evaluation forms; 

"has a genuine interest in children and a 
sincere concern. .. .she has achieved very 
well in learning situations". 

"sh(j establis!ied good raooort with the 

children, and they all just loved her 

her approach is positive, always looking 
at the brighter side". 

"was a tremendous asset in the classroom 
....was well liked and worked well within 
the open classroom, initiating activities 
when necessary". 

"she seems to have had a wide range of ex- 
periences. .. .she is very capable in work- 
ing with various art activities and has 
many good ideas". 

B. Learninq Experiences 



1. Aides 



During their course work, and at the conclusion of the 
program, aides were invited to evaluate their learning 
experiences. These evaluation*: were completed in writ- 
ing and orally during interviews, and group discussions. 

Hany of the aides indicated that they felt participation 
activities were tiie most exciting aspects of the program, 
e.g., media workshops, field experiences, discussions and 
seminars. Others stated that they felt that there was a 
relevancy in courses offered. They mentioned the im- 
portance of observations in the schools prior to their 
work experience and the importance of the interviews with 
the classroom teaciiers. 

Students enjoyed the behavioral management unit in psychology 
class. They felt a temi paper in the first education course 
was helpful and were enthusiastic about art classes. 

Several of the students interviev/ed, reguested that special- 
lized courses in reading, math, creative activities, and 
physical education be added to the curriculum. 
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EVALUATION - cont: 



At their recommendation the teacher aide staff of the college 
prepared four new courses for the curriculum for Inclusion 
In the 1972-73 program. These courses will add an Important 
dimension to the one year program. 

Aides were particularly Impressed with their elementary 
supervising classroom teachers, and, with the exception of 
one teacher, all were recommended for continuation as 
directing or supervising teachers In 1972-73. 

Teachers were said to be: 



"easy to work with... gave good suggestions", 
"she understands children and Is fair". 



"she shares and you feel free to ask questions". 

2. Teachers 

See section on Teacher Workshop. 

3, Administrators and Principals 

Administrators and principals were asked to complete an 
evaluation questionnaire, (see appendix). Their feedback 
Indicated that they are favorably Impressed with aides, and 
that they would like them to continue work at their schools. 



The statements below were made In the form of personal 
letters under the comment section of the reports: 



1. John M. Bustard, Principal - Martin Luther King School 

"I was very favorably Impressed by the high caliber 
of the teacher aides who worked with us. It Is our 
hope that we can continue to cooperate In the develop- 
ment of this program". 

2. R.A. Uantland, Principal - Webber School 

"Our experience with the aides was very good and 
provided our teachers with strong and unusually 
reliable "helping hands". The training that you 
give these people must be very thorough and almost 
professional In nature. I have the highest regard 
for your program.... judging by the results I have 



3. Loretta Casta, Principal - Holy Cross School 

"Our school was very fortunate to have been able to 
participate In your program and I, personally, look 
forward to working with you and your staff In the 
fall". 
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EVALUATION - cont: 








4. Charles C. Newman - Superintendent of Schools, Paxton 

"Looking at it from the standpoint of an ad- 
ministrator, I find the program was well or- 
ganized, the trainees were excellent choices 
and worked very well with our regular staff 
members. The staff members of the Paxton Com- 
munity Unit Schools involved in the project 
directly were very complementarv concerning 
the entire project". 

We would be most happy to cooperate in a similar 
activity for the 1972-73 school vear". 

5. Warren T, Page - Superintendent of Schools, Gibson City 

"We feel that you organized and furnished the 
leadership for a very fine pronram and we hope 
that the financial condition of schools will 
allow them to utilize the many fine people you 
are training. I am sure that the two we are 
going to use will add significantly to our 
program". 

6. Ralph Davis - Assistant Director of Instruction, Urbana 

"The organization of the program, the special 
training program for our teachers who worked 
with aides and certainly the quality of trainees 
who did their internship in our schools were all 
very positive factors in what we have judged to 
be an excellent training program. Not only did 
the aide trainees gain from the experience, but 
several of our teachers began to see their roles 
in the classrooms in a fashion which we would 
interpret as a positive change". 

As I have talked with principals and teachers, I 
gained the impression that they all felt that the 
aide interns provided some very '.welcome help in 
the classroom and they further felt that the train- 
ing was both thorough and effective". 




:^9 
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EVALUATION - cont: 



7. A.J. r-IcKinney - Educational Service Reqion Superintendent, 

Ford County 

"The Advisory Council for this program and its 
chairman, Ralph Davis, of the Urbana schools has 
been involved, to some degree, in the selection of 
staff and students, and the develooment of the 
curriculum. 

Your leadership, has been outstanding and the pro- 
gram reflects your professional comnetence. 

It is my belief that the students who do well in the 
program do indeed understand the role of the Teacher 
Aide, and will perform well in the schools of the area." 
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TESTING DATA AND SUMMARY 



SRA SURVEYS OF PERSONAL AND INTERPERSONAL VALUES 



A Study By: Dr. Brad Hastings, Counselor 



To assess the values held by the students In the Teacher Aide 
Program, the SRA Surveys of Personal and Interpersonal Values, 
by Leonard V. Gordon were administered at random to nearly 2/3 
of the students enrolled In the 1971-72 program. The profiles 
of the students specifically enrolled In the program under the 
TAT Project did not differ significantly from the other stud- 
ents In the program. 

The results of the TAT students on the Survey of I nterpersonal 
Values are summarized; 

Value of Support - Being treated with understanding, re- 

ceivTng encouragement from other people 

Evenly distributed from high to low. 

Value of Conformity - Doing what Is socially correct 

Largely average to low. 

Value of Recognition - Being looked up to and admired 

Largely average to low. 

Value of Independence - Having the right to do whatever one 

wants to do Largely average to low. 

Value of Benevolence - Doing things for others 

Largely high to average.. 

Value of Leadership - Being In charge of other people 

Average to low. 



Personal Values are summarized; 

Value of Practical Mindedness - To always get one's money's 
worth. Largely average. 

Value of Achievement - To work on difficult problems 

High to average. 

Value of Variety - To do things that are new and different. 
Largely low to very low. 

Value of Decisiveness - To have strong and firm convictions 
Largely average. 

Value of Orderliness - To have well -organized work habits.. 
Largely high to average. 

Value of Goal Orientation - To have a definite goal toward, 
which to work. Largely high. 
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SRA Surveys - cont: 



? To summarize, the average student in the teacher aide program 

at Parkland College can be said to be a goal and achievement 
oriented, orderly person who is as practical minded as the aver- 
age person and who holds little value for variety in terms of 
her personal values. In terms of interpersonal values, she can 
be said to be one who is most benevolent and least concerned 
with leadership. In terms of conformity, suoport, recognition 
and independence, the teacher aide student holds values'similar 
to the average person. 



► 

r 



28 



33 



PERCENTILE SCORES ON SRA SURVEYS 




I 



Personal Values 



Student 


P 


A 


V 


D 


0 


G 


A 


11 


78 


12 


64 


69 


76 


B 


98 


72 


6 


9 


90 


20 


C 


48 


87 


0 


52 


74 


85 


D 


48 


51 


12 


90 


53 


76 


E 


91 


37 


43 


27 


79 


20 


F 


41 


24 


59 


33 


69 


81 


G 


61 


58 


4 


27 


96 


76 


H 


55 


78 


1 


86 


69 


57 


I 


48 


72 


16 


46 


48 


89 


Interpersonal Values 












Student 


S 


C 


R 


I 


8 


L 


A 


30 


79 


6 


55 


86 


24 


B 


61 


62 


9 


26 


90 


36 


C 


14 


56 


54 


26 


94 


42 


0 


10 


99 


24 


26 


80 


13 


E 


68 


56 


46 


74 


31 


9 


F 


75 


24 


54 


32 


74 


24 


G 


82 


3 


54 


60 


54 


61 


H 


92 


6 


54 


65 


36 


42 


I 


37 


1 


31 


99 


A8 


48 
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PLACEMENT AND FOLLOW-UP 



After interviews with graduates of the TAT project the following 
was reported: 

A. Of the 18 students graduated, 67% have been placed 

on the job for 1972-73. 33% are returning to school 

full or part-time - (2 are seeking scholarships). 

B. Placement has been made in Urbana, Champaign, Gibson 
City, Farmer City - Mansfield, Mahomet and Rantoul 
schools. Aides will be working in Pre-school programs, 
Head Start programs, primary, intermediate and adult 
education programs. Two aides are working in Learning 
Resource Centers, one at the jr. high school level. 

Aides are being placed, and considering the fact that tax referendums 
have not passed in this immediate area, it is an encouraging fact. 
Several of the aides who voiced fears of not being placed on the job 
were pleasantly surprised at job opportunities. Aides who vigorously 
sought positions were the first to be hired. The TAT office and college 
placement office worked cooperatively in the area of placement. The 
fact that aides are returning to school in the areas of recreation, 
elementary, and music education is evidence of their commitment to 
children and the field of education. 



TEACHER AIDE TRAINING PROJECT 



STUDENT APPLICATION FORM 
(E.P.D.A.-U2 Grant) 

School District 11 6-- Administrative Anencv 
Parkland Col lene--Traininn Institutions 

(All information required on tin's apolication is of confidential nature.) 

Name Date 

Last ~'^irst "'fiddle Initial 

Address 

Street Tit'' State 



Talsp.ione ^Jata of Oirth ^Place of Birtii 

Goueral ,'icaltii ^^iciqht '.loinht 

• la rri ad If married, state ana of each, oiildf^ 

Si nql e Oi vorced l*/i dov.'ad 

Spouse's Name /'.ddrass 

Spouse's Occuoation 

Spouse's Employer .Address 

Fain i 1 y P i ly s i c i a n Add res s hone 

Educational Preparation: 

Name of hi qh school 

Name of college attended 

Honors 



Total semester nours acquired__ 

Academic area or areas of emphasis 

Nork Experience; 

Present or last employe r 

iiame oTTTrn ~ Address 

From To Supervisor 

Data Date 

Nature of v/ork 
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Work experience prior to the above position: 



From 


To 


Years 


flame & Address of Firm 


Xvpe of I'fork 


Salary 



















































Total nunber of years worked 

References: (3: 2 Business, 1 Personal) 



Business 

Watru'3 Phone Address 

Business 

Wane Phone Address 

Personal 

Marne Phone" "Address’ 

Range of Family Income: 

Under $5,000 $5,000 to $10,000 

$10,000 to $18,000 ^Over $13,000 

Persona! : 

1. What are your career goals? 



2. How did yoi .1 become interested in becomi nn a Teacher Aide? 
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3. Iloiv Jo vou view tlie role of a Teaciier Aide? 



. :ia'/w w;..' ..'ver .in. I o: 
scri-je. (SimJa'' School 



"orionces wit!) w-''r';iiT^ in an eJwcntion sottinn? Do- 
caroinn, nirl ■icouts, halv'-sittinn, etc.) 



5. Do you have any stronn convictions in reoard to cliil J-rearino and/or teach- 
ing. If so, nlease note tiiein oelow. 



5. Uhat iiobbies or special interests do vou iiave? 



7, What special skills or abilities do you have which mav aid you in this 
program? 



G. Uhat personal characteristics do vou have which would make vou a pood teach- 
er aide? 



0. a) As a student v/oulJ you be will inn to take a full daytime nrooran five 
days a week? 



b) Would you be willinn to be placed for internshio in a citv outside tins 
country? (v/itnin a A5 minute drive) 
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orwruind. 



/ 



Address 



P'gifrlkD 






2 MAIN STREET / CHAMPAIGN, ILLINOIS 61020 / (217) 384*2200 



Dear 



Re : 

The above mentioned person has recently apnlied for a qrant 
under the Education Professions Development Act, which is 
being administered by the Urbana School District 116 in co- 
operation with Parkland College. This grant will provide 
the awardee with a stipend in the amount of $970, includinn 
coverage of tuition and fees. 

In order to select qualified students, we are requesting all 
references listed by the candidate to complete the enclosed 
confidential rating scale and to return it to this office as 
soon as possible. Enclosed also is a self-addressed, stamned 
envelope for your convenience. 

Please do not hesitate to contact us if you have anv nuestions 
in regard to this natter. 



Yours verv truly. 



(Mrs.) liar' Lou Brotherson, Director 
E.P.D.A.-D-2 Teacher Aide Program 



ba 



Eiiclosur'^s: 2 
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A Community College Serving Twenty-Five Higf^^ol Districts in East Central Illinois 



TEACHER AIDE TRAINING PROJECT 
PARKLAND COLLEGE 
CANDIDATE EVALUATION 



NAME ADDRESS 

Instruct1ons- -P1ease rate in Inadequate 

terms of the followinq Above Below Opportunity 

characteristics: Superior Average Average Average To Observe 

I. HABITS 

Ability to comprehend 

Quality of work 

Organization of work 

Verbal communications 

Written communications 

Punctuality 

Attendance ' 

Potential for advancement 

II. PERSONAL CHARACTERISTICS 

Initiative 

Sociability 

Emotional stability 

Leadership 

Dependability 

Appearance (dress, 

grooming) 

III. Does this candidate have any noticeable health problems? Yes No 

Comment? 

IV. General Comments? 



Evaluation by: Position^ Date 

Company Address 

RETURN To" the" E". PTD. A'. TEAcHER AIDE YRaInING PROJECt, PARKLAND COLLEGE, 

2 MAIN STREET, CHAMPAIGN, ILLINOIS 
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BROCHURE 



Description 



The Department of Health, Education, and Welfare, In cooperation 
with the Bureau of Personnel Development, Office of Education, 
under the Education Professions Development Act-B-2, has announced 
the award of a grant to the Urbana School District 116, Parkland 
College, and cooperating school districts within Ford County. 

The project will enable 18 selected students to attend the Teacher 
Aide Training Program at Parkland College for a period of one year, 
with full tuition and fees for that period, and will give them a 
$25 weekly stipend during tieir practicum or on-the-job activity 
In selected schools. Trainees will be given 50 quarter hours of 
training In the Teacher Aide curriculum at Parkland College. This 
will lead to a certificate which meets the requirements under the 
school code of the State of Illinois. 

Application forms and further Information may be obtained by writ- 
ing or calling: 

Mrs. Mary Lou Brotherson, Director 
E.P.D.A. Teacher Aide Training Project 
Parkland College 
2 Main Street 
Jefferson Building 
Champaign, Illinois 61820 
384-2366 or 284-2367 



Qualifications 



To be considered as a qualified applicant for this award one must: 



1. Hold a high school diploma. 

2. Have a strong Interest In working with children. 

3. Have ability to work and get along well with others. 

4. Be in excellent mental and physical health. 

5. Be between the ages of 18 and 55. 

6. Be Interviewed by the E.P.D.A. project director and delegated 
representatives of the Urbana School District 116. 

7. Apply for admission as a full-time student and be willing to 
complete a one-year certificate program at Parkland College. 

a. Complete medical examination form. 

b. Take the A.C.T. test. 

c. Submit an official transcript from your high school. 

d. Complete an E.P.D.A. Grant application form. 

The deadline date for submitting application materials Is Auaust 27, 
1971. 



Persons selected to be recipients of the award will be notified by mall 
no later than September 20, 1971. 



Every child has a talent or ability which needs to be drawn out and 
developed. But often this talent goes unnoticed by the parent or 
teacher who mast share her attention with other children. As a 
teacher aide you can become a special person to these children by 
helping them where they need help with reading problems, science 
experiments, arts and crafts projects to name Just a few activities. 
You can assist the teacher by lending a second pair of hands to Jobs 
she doesn't have time for. And most of all, you'll be working In an 
area where you are needed — an area of endless challenge and end- 
less reward. 
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COURSE DESCRIPTIONS 



TEACHER AIDE 

TCH 101 Basic Concepts In Education Four Credits 

A study of education In America with emphasis on history and develop- 
ment and the differentiating roles of teachers and auxiliary person- 
nel. Independent study, lecture-discussions, field experiences and 
observations In school. 3 class hours, 3 lab hours. 

TCH 102 Preparation and Utilization of Instru':t1onal 

Media Four Credits 

Theory, materials and methodology of preparation and utilization of 
instructional media. Lecture and lab-workshop experiences In maint- 
enance and operation of equipment, creating teacher-made materials 
and utilization of such materials. 2 class hours, 6 lab hours. Pre- 
requisite; TCH 101. 

TCH 103 Introduction to Early Childhood Education Four Credits 

A study and analysis of pre-school and primary educational programs 
and practices. Including a knowledge and understanding of techniques 
and methods utilized In working with young children. 3 class hours, 

3 lab hours. 

TCH 104 Education Practicum I Four Credits 

A laboratory course Including participation In a school setting with 
experiences In planning work, tutoring on a one-to-one and small 
group level, assisting with school programs as outlined by the class- 
room teacher. Lecture-discussion and micro- teaching lab experiences 
utilizing video-tapes and peer analysis. 1 class hour, 9 lab hours. 
Prerequisite; TCH 101. 

TCH 105 Education Practicum II Four Credits 

A continuation of TCH 104. 12 lab hours. Prerequisite; TCH 104. 



Title VI of the Civil Rights Act of 1964 states: "No person In the 

United States shall, on the ground of race, color, or national origin, 
be excluded from participation In, be denied the benefits of, or be 
subjected to discrimination under any program or activity receiving 
Federal financial assistance." Therefore EPDA programs must be 
operated In compliance with this law. 
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CURRICULUM 






Teacher Aide 



Fall Quarter 
ENG 104 

Conmuni cation Skills I 
PSY 105 

Applied Developmental 
Psychology 
MUS lid 

Recreational Music 
TCH 101 

Basic Concepts in Education 
PHYSICAL EDUCATION 



Cl. Lab. Cr. 
4 0 4 

4 0 4 



4 0 

3 3 

0 2 

w -r 



4 

4 

1 



TT 



Winter Quarter 
ENG 105 

Conmuni cation Skills II 
TYPING ELECTIVE 
Approved by lead instructor 
TCH 102 

Preparation and Utilization 
of Instructional Media 
TCH 104 

Education Practicum I 
PHYSICAL EDUCATION 




Spring Quarter 

DRA no 

Recreational Drama 

ART no 

Arts and Crafts 
TCH 103 

Introduction to Early 
Childhood Education 
TCH 105 



4 0 4 

3 3 4 

3 3 4 

0 12 4 

TIT TF" TF" 
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EPDA - B-2 Project 
Student Agreement Form 



As a candidate selected to participate In the Teacher Aide Tralninq 
program under the EPDA - B-2 Act, cooperatively operated by Parkland 
College and selected schools In Champaign and Ford counties, I 
agree to: 

1. Register for full time, day classes only. 

2. Take only the courses prescribed and required 
for the teacher Aide Program. 

3. Abide by the attendance and tardiness policies 
established by Parkland College. 

4. Pursue the training program to It completion 
by June 1972. 

5. Cooperate with the director In the placement 
In schools for the Internship part of the 
program. 

6. Assume responsibility for the purchase of 
books and supplies and to provide for necessary 
transportation. 



Date Student Signature 



PARKLAND COLLEGC 



GENERAL COURSE OUTLINE 



COURSE TITLE - "Teaclter l/orkshon in tha Utilization of Teacher Aides" 



I. Description of Course:^ 

A workshop for teachers and interested administrators to provide 
knowledqe, skills, and understandinqs necessary in workinq with 
teacher aides includinq methods and techniques of evaluation of 
teacher aides. 

II. General Objectives of Course: 

1) development of good interpersonal relationships among 
professionals and paraprofessionals 

2) development of understanding of the comparative roles 
of the teacher and the aide 

3) development of skills in delegating responsibilities 
and planning work for teacher aides 

4) development of skills in workinq with aides to individualize 
instruction for students. 

III. Textbooks and Materials Required: 

A. "Workinq with Teacher Aides", by Dr. Marrv A. Becker, 

Croft Leadership Action Folio #7, New London, Conn. 

B. "Teacher Aide Handbook - A Guide for New Careers in 
Education", by Brotherson and Johnson, Interstate Press, 

Danville, Illinois. 

C. Handout materials by Frost and Rowland, Brandt, Leonard. 

D. Slides, Filmstrips, Records, Video-tapes, and Films developed 

by Bank Street College, Garland Jr. College, and Parkland College. 

IV. Methods of Presentation: 

Lecture, discussion, small group planning activity, field 
and lab experiences. 

V. Methods of Evaluation: 

1. Development of a handbook for use in local school districts. 

2. Development of materials to be used in working with aides. 
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PARKLAND COLLEGE TEACHER AIDE PROGRAM 



SUPERVISING TEACHER WORKSHOP 



TOPICAL COURSE OUTLINE 



I . Introduction 

A. Background of Teacher Aide Movement 

1. national movement 

2. local and state developments 

B. Parkland College Program 

1. slide presentation 

2. distribution and explanation of text 
and handout materials 

3. overview of the Observation Experience 

C. School code in Illinois - HB - 1107, 1889 

II. Development of Rationale for the Utilization of Aides 

A. From the Conmunity Point of View and Its Needs 

B. From the Child's Point of View and His Needs 

C. From the Teacher's Point of View and His Needs 

D. From the Administrator's Point of View and His Needs 

III. Differentiating Staff Roles and School Organization Patterns 

A. Teacher Roles 

B. Auxiliary Roles 

C. Multi-Unit Organizations 

D. British Infant Schools - Open Classrooms - Family Groupings 

E. Dual -Kindergartens 

F. Traditional School Organizations 

IV. Planning With Aides for Better Classroom Programs 

A. Setting Objectives and Goals - (Kdg. - 12) 

B. Individualizing Instruction 

C. Evaluation Techniques 

1. Developing a handbook for classroom teachers and teacher 
aides 

2. Developing materials for evaluation 
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TOPICAL COURSE OUTLINE - Continued 

V. Dealing With Problems 

A, Developing the Relationship 
^ B. Anticipating Problems 

C. Case Studies of Problem Situations and Solutions 

D. Developing "Unflappability" 



► 
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E.P.D.A. TEACHER WORKSHOP EVALUATION 






(Please complete and return before leaving today) 







Very 

Helpful 


Helpful 


Not 

Helpful 


I. 


Discussion regarding the history, 
growth, development of the teach- 
er aide movement was: 








II. 


Text materials were: 








III. 


Handout materials were: 








IV. 


Discussion regarding the training 
of teacher aides was: 








V. 


Color slides of the roles of teach- 
er aides were: 






• 


VI. 


The video-tape, "Let's Look at 
Learning" was: 




/ 




VII. 


Discussion and writing of Case 
Studies was: 








VIII. 


Meeting with aides was: 








IX. 


Creating a handbook for teachers is: 








X. 


A Springfield trip to Flossmoor 
should be: 
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E.P.D.A. TEACHER WORKSHOP EVALUATION cont: 



A. What are you specifically Interested In finding out during our visit to 
Flossmoor? 



B. What specific suggestions do you have for making future workshops more 
relevant to your needs? 



C. Do you feel you were given an opportunity to express your Ideas? (Explain) 



D. If you were absent more than twice, do you think this would have had an 
affect on your: 1) understanding of the workshop 



2) attitude towards the workshop 



3) performance in the workshop 



E. Comments: 



Director, Teacher Aide Program 



PRINCIPAL'S ANNUAL EVALUATION QUESTIONNAIRE 



TO: 

FROM: 

RE: 



Kindly complete this form when it is convenient for you and return in en- 
closed envelope. Thank you. 

1. Would you like to have Teacher Aide Trainees continued at your school 
next year? 



2. What kinds of services v/ould you like to have? 

3. Has the general reaction of the staff to tho Teacher Aide been: 

Good 

Fair 

Poor 



4. Has the liaison between you and the Teacher Aide Prooram in your school 
been satisfactory? 



5. Has the on-the-job training of Teacher Aides been satisfactory? 



6. Has the on-the-job supervision of the Teacher Aide been satisfactory? 



7. Has the help given to individual children or small groups of children 
tended to improve their achievement level? 



8. Have the services of Teacher Aides appreciably relieved your staff of 
non-professional chores? 



me 



WE WOULD GREATLY APPRECIATE ANY COMMENTS OR SUGGESTIONS YOU MIGHT CARE TO MAKE. 
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Credits: Barnett Algee: secretary, Janet Drasites and 

Donna Drysdale: graphics, Dr. Brad Hastings: 
counselor consultant. 
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